Anti-racism Learning (for home or groups) – DECEMBER
Characteristics and Antidotes of White Supremacy Culture
https://www.showingupforracialjustice.org/white-supremacy-culturecharacteristics.html
December - Worship of the Written Word
January - Paternalism & Either/or Thinking

QUESTIONS TO CONSIDER WHILE READING:
Where is this characteristic in myself? How is it present in my life?
Where is this characteristic in our Fellowship?
How is it present in Unitarian Universalism?
How am I challenged by understanding this characteristic as part of White
Supremacy Culture (WSC)? How is it surprising and/or obvious?
Which antidotes to this WSC are also present in myself and our Fellowship? What
new ideas could employed to address this characteristic?
What are some ways we, as individuals and as a congregation, can understand
more about this characteristic and countermeasures we can take to unlearn it as our
default?
101 Information on White Supremacy Culture:
What is WSC?
https://www.showingupforracialjustice.org/white-supremacy-culture.html
Ten insidious examples of WSC:
https://everydayfeminism.com/2015/09/white-supremacy-everyday-life/

Worship of the Written Word










if it's not in a memo, it doesn't exist
the organization does not take into account or value other ways in
which information gets shared
those with strong documentation and writing skills are more highly
valued, even in organizations where ability to relate to others is key
to the mission antidotes: take the time to analyze how people inside
and outside the organization get and share information; figure out
which things need to be written down and come up with alternative
ways to document what is happening; work to recognize the
contributions and skills that every person brings to the organization
(for example, the ability to build relationships with those who are
important to the organizationís mission)
only one right way
the belief there is one right way to do things and once people are
introduced to the right way, they will see the light and adopt it
when they do not adapt or change, then something is wrong with
them (the other, those not changing), not with us (those who
know the right way)
similar to the missionary who does not see value in the culture of
other communities, sees only value in their beliefs about what is
good

Antidotes: accept that there are many ways to get to the same goal;
once the group has made a decision about which way will be taken, honor
that decision and see what you and the organization will learn from
taking that way, even and especially if it is not the way you would have
chosen; work on developing the ability to notice when people do things
differently and how those different ways might improve your approach;
look for the tendency for a group or a person to keep pushing the same
point over and over out of a belief that there is only one right way and
then name it; when working with communities from a different culture
than yours or your organization's, be clear that you have some learning
to do about the communities' ways of doing; never assume that you or
your organization know what's best for the community in isolation from
meaningful relationships with that community

